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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SURYADATTA COLLEGE OF HOSPI TALITY
MANAGEMENT AND TRAVEL TOURI SM

Name of the head of the Institution

Dr. Prof Shefali Joshi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 67901347

Mobile no.

8956932408

Registered Email

schntt @uryadatta. edu.in

Alternate Email

shefali.joshi @uryadatta.edu.in

Address Sr. No. 342, Bavdhan, Pune - 411021,
Mahar ashtra, |ndia.

City/Town PUNE

State/UT Mahar ashtra

Pincode

411021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M . U has Chaudhari

Phone no/Alternate Phone no.

02037901300

Mobile no.

9112297606

Registered Email

schntt @uryadatta. edu.in

Alternate Email

shefali.joshi @uryadatta.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. schntt. org/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. schntt. org/student-corner/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
A L Period From Period To
1 B 2. 27 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 03- Sep- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

MoUs signed with
di fferent National /
I nt er nati onal

01-Jan- 2020 207



https://www.schmtt.org/naac/
https://www.schmtt.org/student-corner/

institutions

FDP -
on

Research Wr kshop

25-Cct - 2019 10
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A NA N. A 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadenic and Administrative Audits MoU with industry FDP on CBCS Ment or Ment ee

counselling and activities Sem nar and Guest

| ectures

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Sem nar and Guest | ectures

As per university guidelines semnar is
conducted and all students got



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFTcDJCc3dyRyt0RG5CNzlzZ0I3UGc9PSIsInZhbHVlIjoibW1naWVnK1FPQjhsYXJZM0l4bEwreDQ1dWUwNE9HNGdRak0xZjZXckpReXNJME5HVVVYMjJDSXBkVGFSVFZ4VTdFSDdpY0gxZlJSaW9kbndMYm92N1RCcS9nb3Q0V1QvZTk4WndrdGFPTVE9IiwibWFjIjoiOGNmMjM2ODFkYWMzZmQxZGNmNDU0NmEwYTk3YWM5OGU4YjFlYWM3MzllNmY1ODNiNjE5ZGNlYmE0MzkyOGJmZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlYNGpNOTN0MFJNUHhDWlpYcTNTb3c9PSIsInZhbHVlIjoieTArbVpqdHFWRW9MbUFDcnVXMkVQcThaZmxMSHhGZ01DK1YyZXJYOEFVUHdvN211ckh1c3hhS1E1ZzFGT1o1VCIsIm1hYyI6IjJiMGVlZWIwOWFhNWNlNmRjNjRjODkwYjZjZTYwNGJkZWJlNjk1NTAxZjc4YmNhOGQ0Mjg4YTEzNGJjZGE5NzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjI1Rnh5R1FrS3BWWEtRdWxmdCs5Ync9PSIsInZhbHVlIjoiNk1WSW80QVR6eEkxZ2x4TVRxMEtHc2krVjFxWDVpUDhXVjIyMlYySEpnakt5cHRQQk5VVnZrdld0dnN2V01vbm9YdjZIenc5S3ZBTGlXREJ5N1VtekE9PSIsIm1hYyI6IjRkNWYxNGZhMDQ3MjMwZDA3NWU3NWU5Nzg5ZTg0MjJlZTA1NmU1ZjgwYWE0YzY3OGYyMzI1N2Y3Y2MxMDM4MmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkIvMHFYQVpwbjFFclhKRUNLZVZXZGc9PSIsInZhbHVlIjoicVI0RWxvK3ZKTGxmL3VDTFJsREtFVUZSOHlaeERjelNVaVNmMjAyM1BhZXhqUUhzWmk0Z1FwRFJJcWVIRVJNUnd2VUZmOXdpaVlEZ2lFOEhsQmwzcXc9PSIsIm1hYyI6IjczYWMyMmEzNWQwMGU0OTM5YzZkOTkwMWQ3NDIwODAwMzU3NzE3ZDBiYWE5YmJlMmJmYjM0NjlhMjM3YWU5MWIiLCJ0YWciOiIifQ==

benefited through sem nar and guest
| ectures

Ment or Ment ee counselling and activities

Mentees are allotted to each nmentor for
the students deveonent, counseling and
progrression

FDP on CBCS

Facul ty devel opnent program on Choice
Based Credit Systemintroduced in

syl | abus by Savitribai Phule Pune

Uni versity.

MoU wi th industry

Vatious MoU signed with institutes,
i nndustries for students Academ c and
non academ c progression

Academ ¢ and Administrative Audits

Academ ¢ and Administrative audits such

as 1SO AAA, AISHE, Geen Audit is done
Vi ew Upl oaded File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01-Jan- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Lead managenent system for adm ssion

currently operational (maximum 500 words)

Tally for accounts SIim nanagenent for
library online exam nation formfilling

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

offers B. Sc-

pr of essi onal s.
and nanners,

Suryadatta Col |l ege of Hospitality Managenent & Travel

Hospital ity Studies progranme of Savitri bai
The aimis to train and groomthe students to becone successful
In the Hospitality industry it

Tourism (SCHMIT), Pune
Phul e Pune University.

hospitality

is inmportant to practice courtesy

devel op one’'s personality and conmunication skills and be



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBXSlcyV1NSZGhsNytBa1VPcGt0VkE9PSIsInZhbHVlIjoiSHp5TmFaSXNUQ0lwR3dhVlZ1NnkxREVEeENnZUxrNGZkYWdFWCt5eTFsZmkvVDh3SmpLOUNWNkVxVWV2L1hociIsIm1hYyI6ImViYjg3ZDE1N2JkNjI4YTgwNTViNDY5ZjY4Y2YxODA2ZGQ4MzYzMDJkNGFhZjExNTc4ZGYwZTRlMDBlY2UyNzEiLCJ0YWciOiIifQ==

practi cal

O fice and Conputer

nmeal s, serve neal s,

Communi cation skills.

di sci plined and have the right tenperanent.

oriented and where the practical

The institute has classroons to conduct theory and practical’s are conducted in
the various Training Kitchens,

conponent

The

Trai ni ng Restaurants,
| abs where the students work in actual
various departnments in the hospitality industry. This helps to develop skills
in students to increase their enployability and confidence and provide the
hospitality industry with trained professionals.
do house-keepi ng tasks including bed-nmaki ng and nanage a
front office desk. The students al so have opportunity to inprove Conmputing &

The Hospitality Studies Course is

is alnmost fifty percent.

House- keepi ng, Front
simul ations of the

students actually prepare

SCHMIT devel ops and depl oys action plans for the

effective inplenentation of the curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

FOSTAC NI L

Dates of Duration
Introduction
30/ 08/ 2019 2

Skill
Development

Focus on employ
ability/entreprene

urship
Creat food | npr ove
Saf etySuperv food safety
i sors and hygi ne
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Hospitality Studies

24/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
44

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ef fective comm cation 09/ 09/ 2019 38

Skiils for Hospitality
I ndustry

D ning Etiquettes 23/ 11/ 2019 56

Softskills devel opnent 29/ 11/ 2019 74

Tl me Managenent 11/01/ 2020 23

Fruit carving, 27/ 07/ 2019 67

First Aid 27/ 07/ 2019 54

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFDRDN2aTgwbldRRVArRS92amFiL2c9PSIsInZhbHVlIjoia2FuKzVqRHpFenREdWprUndpV3VNSTlhYU0wMFVSLzFudm9nMjYwZnBta2xBbUFjbkNPbDNlNTFWQjhSa25FcVU3WkwzaUNNRVpkWnBMOXlPSHgwTDRocHg2ZFdEdGxKSmVEMXNCYnUwK2c9IiwibWFjIjoiNGRiYzQzNDQwNTJkYzVkZDZiNTFmMjg1OTA3NzA1NmIzMjE4ZmNmNTE1ODg4YjRmZmMyMmVmZGNkYmMwZDU4ZCIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BSc Hospitality Studies 53

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtained The cycl e of update and overhaul of curricul um prograns
depends on late turns of events and criticismfromthe partners. The criticism
fromall partners as far as its pertinence and suitability in taking into
account the requirenents of the general public, econony and climate helps in

i nproving the sources of info. SCHWMIT has input framework set up and have a
functioning cycle of gathering criticismfromall partners, yet in addition
dissecting it and distinguishing and attracting appropriate pointers to upgrade
the learning viability. Criticismstructures are created through Googl e
structure and bei ng shipped off the overall partners dependent on inquiry on
current schedul e where perspectives of every one will be gathered and

i nvestigation. College will be conveyed for the transformati on and execution of
schedul e structure during the BoS visits and gatherings. SCHMIT enpl oyees were
i nportant for prospectus devel opnent board of trustees this scholarly year,
remenbering past schol astic schedule criticisnms the execution were instilled in
new schedul e.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Hospitality 120 1016 112
St udi es
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZMY1NXeWd4U3ZOUmpIWktDK2lkM1E9PSIsInZhbHVlIjoiOENyb240a1dyMGs3WkFsQWpTK3Bzd1NFMURzY3FmSDJoLzAvUHRkbi8xV3hYTGJ5Q2N2SmtvUUxCT3pKaVBPWm4zSFlpWGRFazdIUVg5TzJudGY5Z0xLd29QT2x6OEc2bVhxMEF2cE5aYjA9IiwibWFjIjoiNGExOTA3MzkwMmJhYjkyOTdkMGJmMWZmZGU4MTAzMGExNzJkMWY2MTMzN2YzY2NkZGJlYjUwNzdmZGVhMTIwYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ3MmxkSUVia3FQSWxCREtOVFg5REE9PSIsInZhbHVlIjoicWUzb3I3ck9jVkZnV000NkhjdkFrcElDMDFjeXRMWGFTNTFWMnJaOU9vdEJncmgxcGt3amdqYUs1T3pmN0RqN2QzUzhUdEVqeklYeU4wdlMxb0NuRVE9PSIsIm1hYyI6IjNjYmE0ZTViYmVjYjY2YzA2N2Y2MTNhY2FlNmUyN2NmNTllOTUyMjNhNDUwNDJkMTU5ZmJjZmYwYWJhNDBiMDkiLCJ0YWciOiIifQ==

2019

207

10

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 7 5 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 students mentoring At the college Mentoring System for every 20 students, one instructor is assigned to
tutoring, mentoring system is adopted to update students and counsel them for career development, too:
Bridging the hole between the instructors and understudies. The plan is adjusted for the worth augmentations to
the students like — « The report profile/register has both individual and scholastic information. « Personalized
proficiency/professional guidance is given to the mentee. « Advice and backing for development in scholarly
execution. « Creation of a superior climate in college, where understudies can move toward educators for both
instructive and individual direction. « Mindfulness and backing to understudies for Seminars. Competitions, Hotel
led Interview recreations, Motivation for higher examinations and business. « Ongoing cycle: Regular gatherings
are held among coach and mentee. ¢ A report profile/register is kept up for every student. « Students are
permitted to move toward the mentor for both scholastic individual issues. ¢ Personal Development Etiquette
meetings are directed at Male Female Students. « Special Grooming meetings according to the need of the
business workshops are held for the students « Enhancement of information base for the two instructors and
understudies the same, because of successful two-way correspondence.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
207

10 1:21

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

0 0 1

No. of sanctioned |No. of filled positions | Vacant positions

positions
9 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nl NA
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJIYVlxR0t0WTNubms0VVhnNlRvSmc9PSIsInZhbHVlIjoiajVRWklKQjRnTmV2M1NJNGlPbDdQUUMweHlpMThwUk8weUFseUV3ZjYrOEJPQXoyQi9jbFR4ZFdGR0VuOHdvdkFmRUNsYnpDS2pXKy9JZkZSSGp2aWc9PSIsIm1hYyI6Ijg4M2Y0YzZiNGU3NTI3MjFkNDRjZGNlMzg4ODk4Mjg4MzM4ZWE0ZDc5ZWFlMTI1YjhjNGU5MjYyOTRmOTBmYzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc1OFJ4cGljR2NwYTVqT3ovSjQ5a0E9PSIsInZhbHVlIjoiSU9jLzk5RzRidU1NdDc2K3U2RzJyNzZXYlE0QmdlZkhSZEROZ0l3R2ZGeTFGajJnOGY5VWVVcUN6T3Q1bGRPcTNYVENSUnUxWXdTalhWOGNpQTNKeGc9PSIsIm1hYyI6IjlhZTg2NzQ2ZTFkMzFjYWM5Y2JhNTc5YjBmNzEyMDA5ZTM0MjY5NmNhNTM1N2RmOTY3ZmNmZTUxNzJhNzgwNTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVjTWVuTUxVUmk2Y3k4dzJxNkNESmc9PSIsInZhbHVlIjoieTJ2VUs3a1ZJNWxVclZjZnkwUGUrdWxSLzJBcGpkbXRIdnptTGtzdTBLcHJMTWkzVVc2a09OckJtOWNodGltM0poZjc5N1dSTUtPbU0ycFJBdHR3aDNySlpnbmVOUmJrSHIwWmI0RkZydmc9IiwibWFjIjoiN2JkMmM4OTdlYmM4M2NhNmZlZTRlYWVlYzY2MWQwN2UwYmU3OTYwODE4Mzk3NTI1ZmZlYmU5ZmYwYzk0YmNiMyIsInRhZyI6IiJ9

examination
BSc HS 1 15/ 06/ 2019 15/ 06/ 2020
BSc HS 2 15/ 06/ 2020 15/ 06/ 2020
BSc HS 3 15/ 07/ 2019 15/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. The basic objective of the B.Sc.HS Progranme is to provide to the country a
steady stream of conpetent young nmen and wonen with the necessary know edge,
skills, values and attitude to occupy positions of managenent and
adm nistration in the Hospitality Industry. 2. The course structure of the
gi ven B. Sc. HS Programme is designed keeping in view the basic objective stated
above. Consequently certain essential features of such nodel progranme
structure would be. a) To inpart to the students |atest and rel evant know edge
fromthe field of hospitality. b) Providing opportunities to the participants,
within and outside the institutions, for devel opi ng necessary operating skills.
c) Inparting / developing the right kind of attitude to function effectively in
operational, Mnagerial /adm nistrative positions. 3. Certain other essential
consi derations: a) The know edge inputes and opportunities for skil
devel opment have been offered in an evenly distributed and | ogically sequenced
manner. b) The design is sinple and logical. 4) Inparting / devel oping suitable
attitudes understandably is a very difficult and delicate task, and is to be
done by the faculty as inconspicuously as possible. 4. The relative inportance
of skills devel opnent and attitudinal orientation in hospitality education
suggests that the Institution offering the program shoul d have sone freedom on
course devel opnment in choosing nmethods of instruction and internal assessnent
within a broad frame work of objectives and curriculumstructure. 11) The
Curriculum 1) The curriculumis presented in the acconpanying chart along with
t he appendi ces containing a list of subjects and outlines of required courses.
2) Care and attention has been given to the basic objective of the curricul um
and its academic rigor, with the much needed experinentation and innovation in

the field of hospitality studies.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute plans Acadeni c cal endar at the begi nning of every Acadenm c year
whi ch has academic as well as co-curricular, extra-curricular and ot her
activity planned for the year. Academ c cal endar contents Regul ar acadenic
cal endar Sports Activity Cultural Events Social Activity National Service
Schenme Students welfare Activity Food Festival Thene Lunch Exami nations dates
Col l ege follows the academ c curriculum exam nation and eval uati on given by
Savitribai Phule Pune University. Institute catalytic process in evaluation
mentioned by university and has set parameter in allocating internal marks.
Students been sensitise and nore aware about the system on eval uation system
Institute has adapted set plan to a | ot nmarks which covers attendance,
assignnents, internal activities, performance, day to day activity, personal
groom ng and internal test.As per the SPPU exam nation rules, the evaluation
nodel are divided into two parts: internal evaluation and the senester end
external evaluation. The internal, practical and external assessnent will
constitute separate heads of passing and they will be shown separately in the
transcripts.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNONlk2UlY4c1gxZzlmeDRucGNNN2c9PSIsInZhbHVlIjoiVHI5S1NyMU1uRnVVZDk5anlLTFYzL21ldW9LbnJsZ2dCcFdXV1ZTSmM3SmQzdEp1eUdCNlBYOCthcUpqb1RYNXFaZm11NXRudWJsZjNPeGNQNSs0Qmc9PSIsIm1hYyI6IjYxY2JkMzA2ODRjMjVjYzM1NjNjOGZiZGUyODg3MWNkNWFhNWMxZDYxN2E4NDFiYjZiNDE1ZjY4MzFmZDgxNWYiLCJ0YWciOiIifQ==

https://ww. schntt. org/ naac/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc HS BSc 56 56 100
Hospitality
St udi es

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww.schntt. org/ naac/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 90 Bansi r at na 0.4 0.4

Charitabl e
Trust

nary Projects

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Semi nars on I ntell ectual 12/ 12/ 2019

Property Rights (IPR)

Hospitality Studies

ClIL I nnovaaiton | nnovati on and | ncubai ton 09/ 10/ 2019

i ncubati on sem nar

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Kids tiffin Ms. Priyanka SEFs SCHMITT 25/ 10/ 2019 Transport
services - From VMl unj
Hone Door to
School Door
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SCHMTT [ 1 G SCHWVTT SELF Fusi on Food 05/ 10/ 2019
Cafe Servi ce
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Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

8 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hospitality 3 6.2
St udi es

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hot el Managenent 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

0

4

3

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year
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Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ZP School Wall NSS 2 25
Pai nti ng
Tree Pl antation NSS 2 25
at ZP School
Swat cha Bhar at NSS 2 25
Abhi yaan
Village Survey NSS 2 25
Save water drive NSS 2 25
Tenpl e cl eani ng NSS 2 25
Heal t h hygi ene NSS 2 25
awar eness

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ASI A ARAB SUM T
2019

Best Hot el
Managenent
institute in
Mahar ashtra

AS| A- ARAB SUWM T

207

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Bl ood bank Sahyadr i Bl oood 4 22
Speciality doanti on
Hospi t al
Eat India FSSAI Eat India 5 36
Ri ght Monent Ri ght
Mahi | a SEF - SCHMIT Rol e of Youth 10 116
Sur aksha In Nation
Bui | di ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

col | aborati on

Uni versity coll ege,
Mal aysi a

Nature of activity Participant Source of financial support Duration
Academni ¢ Swi ssam Russi a | nsitute-stuents 180
col | abor ati on
Academn c Li ncol n | nsi tute-stuents 180
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View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Skyl i ne, SCHMI'T 01/ 12/ 2019 31/ 03/ 2020 1
Queenst own
New Zeal and
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SW SSAM RUSSI A 03/ 03/ 2020 H gher Studi es, 2
Research, Faculty
Devel opnent
@SCert Sol utions 16/ 08/ 2019 Skill Devel opnent 5
Ker al a
Hol i day | nn 12/ 08/ 2019 | ndustri al 62
Express Pune Training Visits,
Hi nj awadi Facul ty
Devel opnent, Live
Proj ects
Ranee G and Pune 16/ 05/ 2019 I ndustri al 10
Training Visits
Tarawade C ar ks 23/ 05/ 2019 | ndustri al 4
I nn Training Visits
VWi t e Cooper 17/ 04/ 2019 Visits Training 2
Hospitality
Swara Group of 16/ 04/ 2019 Visits Training 3
Hotel s Resorts
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

550000 415000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Newl y Added
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Classroonms with W-Fi OR LAN Newl y Added
O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratories Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
slim?21 Partially 3.6.0.31681 2009
Bar code scanner Partially 1 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1169 625320 102 45976 1271 671296
Books
e- Books 200 0 100 0 300 0
e- 22 0 0 0 22 0
Journal s
Li brary 1 0 0 0 1 0
Aut omat i on
CD & 0 0 6 0 6 0
Vi deo
Di gital 10 0 12 0 22 0
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ul has Chaudhari

institutional
(Learni ng
Managenent System
(LMS) institutional
(Learni ng
Managenent System
(LVB)

Googl e O assroom

01/ 09/ 2020
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(Learni ng
Managenent System
(LMB)

At ul Deshpande institutional CGoogl e O assroom 01/ 10/ 2020
(Learni ng
Managenent System
(LVB)

Ni tin Shinde institutional Googl e C assroom 01/ 10/ 2020

Prati k Satpute

institutional
(Learni ng
Managenent System
(LVB)

Googl e O assroom

01/ 10/ 2020

Pravi n Rat hod

institutional
(Learni ng
Managenent System
(LMB)

Googl e C assroom

01/ 10/ 2020

Bhaskar Var dhi

institutional
(Learni ng
Managenent System
(LVB)

CGoogl e O assroom

01/ 10/ 2020

(Learni ng
Managenent System
(LMB)

Abhi j eet institutional Googl e C assroom 01/ 10/ 2020
Gaj ar al war (Learni ng
Managenent System
(LWVB)
Preeti Kuntha institutional CGoogl e O assroom 01/ 10/ 2020

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 0 0 1 100 0
g
Added 0 0 0 0 0 0 0
Tot al 30 1 0 0 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

SEF CLASS RECORD STUDI O

https://ww. schntt. orqg/about -

schmt/infrastructure/

4.4 — Maintenance of Campus Infrastructure
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4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
186500 198440 167000 174681

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has incorporated support division for the structure upkeep. Any
Mai nt enance (with respect to carpentry, plunbing, conmon, circuit tester) work
required is done by in house staff from upkeep office. O ganization plans and

takes choice on significant foundation issues |like work of art, framework

changes to neet the University prerequisite. The technique of day by day
cl eani ng, support is followed and taken care of by the Housekeepi hg Depart nent
of the establishment. Foundation support agendas are kept up in all aspects of
the establishment. Adjustnment and ot her accuracy nmeasures for the
har dwar e/ i nstrunments are done on normal premse. Staff individuals are alloted
obligations to help the lab colleagues in guaranteeing that the instrunents are
kept up appropriately and aligned consistently. Basic supplies are routinely
adj usted. For keeping up and using physical, scholarly and uphold offices |ab
l'ibrary, sports conplex, PCs, honeroons the significant advances taken for
area, upkeep and support of delicate types of gear. Organization has a
generator/reinforcenment framework for any power supply disappoi ntnent or
vol tage vacillation. Normal nursery work is kept up by upkeep division to keep
grounds green. Day by day cl eani ng novenent is booked for the tidiness of the
grounds. Safe water supply at conspicuous spots sufficient nunber of water
supplies is there set up. These water supplies are well kept up with the goa
that they adjust to the norns of cleanliness and well-being upheld by the city
speci al i sts.

https://www.schmtt.org/about-schmtt/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SURYADATTA 1 20000
frominstitution SCHOLARSHI P

Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 30/ 08/ 2019 40 QSCERT Sol uti on
devel opnent - LLP for FOSTAC,
FOSTAC Ker al a
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Renedi al

coachi ng

30/ 11/ 2019

30

SCHMIT

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 60 60 6 60
Orientation
for
conpetitive
exam
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 7 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Qber oi 15 1 JW Mari ot t 6 6
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BSc HS FLAIR O BAR
Hospitality LOGY TENDI NG
St udi es COURSE
2020 1 BSc HS VBA, PUNE VBA
Hospitality
St udi es
2020 1 BSc HS UK VHM
Hospitality |-MASTER S IN
St udi es HOSPI TALI TY
2020 1 BSc HS VBA, PUNE VBA
Hospitality
St udi es
2020 1 BSc HS Pl HVS- PG DI P
Hospitality NEWZEAL AND HOTEL
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St udi es MANAGEMVENT
2020 1 BSc HS Pl HVS- PG DI P
Hospitality NEWZ EALAND HOTEL
St udi es MANAGEMVENT
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items
0

Number of students selected/ qualifying

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level

Activity Number of Participants
12

I ntercol |l ege football Inter college

t our nanment
I nterncol | ege Cricket Inter college 24
Tour nanent
Suradatta Cul tural Intra coll ege 82
events
Intra 58

Suryadatta Sports week
2020

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2019 Shot Put Nat i onal 1 Nl HS32 Shar dul

Tillu
2019 Yoga Nat i onal 1 Ni Il HS238 Ani mesh

Padhye

View File

bodies/committees of the institution (maximum 500 words)

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

Students Council conprises of the student
cl asses, students fromeach of the followi ng activity,

Two | ady students nomi nated by the principal
one NSS Program Coordi nator and the director of sports.

Sports,

t eacher,

counci |
coordi nate to extracurricul ar

Gri evance redressal committee,
cell, reservation commttee (SC, ST),

representative which hel ps in adm nistration.

library conmttee,

are identified and necessary gui dance given for inprovenent.

representatives fromdifferent
Cul tural,

along with the principal,

wor ker to |l ook after the welfare of the students and to pronote and
activities of different students for

participation and sel f-devel opnent. The students are al so nenber
anti-ragging Conmttee, wonen anti harassment
student cl ass

Institute has in place an

ef fective nmentoring systemthrough which student’s perfornmance and chal | enges
Each student’s

performance record i s been maintai ned and he/she is counselled for

NSS.
one
The student

better
of the

i mpr ovenent
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in their weakness. The class counsellors ensure conplete confidentiality of the
identity of the students. Conmon issues raised by the students are discussed in
faculty neetings. Each class has two staff nenbers appointed who are cl ass
counsel ors for the purpose of nonitoring the academ c activities of each
students. Staff menbers are approachabl e and students take the opportunity of
seeki ng gui dance and suggestions for various situations. Student‘s
representation in various conmittees play a vital role and their suggestions do
hel p in active participation and redressal of issues. The counsellor nentors
students on conpetitive exam nations and other rel evant exam nation required
for further education or career progression in India and abroad and as an
out cone students get selected for Masters programin various country at
Hospitality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

424

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

ALUWNI MEET ORGANI ZED ON 18TH Feb 2020. Every year Alummi neet is organized
where students get interacted with alumi and able to find what’s in the
i ndustry, the scope of placenent. Internship reference placenent books and
uni form donation to needy students Sponsorship. Alumi is one the very
i nportant connection to the students and it really helps to increase the
personal relation. Oher than Alumi Meet SCHM TT Al ummi contribute toward
participation in Mentoring students, guidance in the project report, assistance
in Training and Pl acenent activity, conducting a workshop, sem nar
participation, virtual webinar, a jury at events and conpetitions. Al umni
contributes to career counselling and give guidance in selecting career
options. Alumi references help in placenent at national and internationa
organi zati ons.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Academ ¢ — There is conplete decentralization of academi c, adm nistrative and
financial powers right fromthe Principal the head of the departnent, down to
the assistant professor visiting faculty. In Institute the faculty has ful
aut onony on financial, acaden c and adm ni strative powers that have been
dedi cated by the Board of Managenent fromtinme to tinme. Unlinmted powers to the
Director, Head of the departnent has financial powers up to Rs. 25000/- it has
been extended financial powers up to Rs. 5000/- to faculty for contingencies
expenses including the purchase of the books which are not available in the
main |ibrary as regards academ c autonony. The feedback nmechanismis foll owed
to review the academ c portion fromindustry, alumi, teachers and student
class coordinator and all the students. Admi nistrative — The adm ni strative
procedures are followed as per university guidelines. The invol venent begins
with top managenment, CEO, Principal, various nandatory conmittees, LIC,




Students counsel, college devel opnment commttee, | QAC The course contents are
prepared by the course coordinators, these are wei ghted and approved by the
head of the departnent and finally by the highest decision making body of the
institute. Once the course curriculumis finalized it is inplenented in letter
and Spirit by the faculty concerned. Coming to adm nistrative powers the
faculty is a nmenber of various conmttees has al ready el uci dated el sewhere.
Faculty take part in admnistrative matters fromtine to time in addition to
mai nt enance of proper discipline anong the students and the institute as a
whol e for the purpose the acadenm c plan is designed by the Principal and
teaching staff to ensure that it is followed in word and spirit. The Loca
Managi ng Comrittee guides the Principal to carry out the belowlisted duties
for practising decentralization, and the various comittees help in
participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on 1) Counsel ling of weaker students was
done by the departments. 2) Regul ar
class tests were conducted on various
topics of the syllabus. Oals were
conducted for Practicals. 3) Term End
Exami nation were conducted faculty w se
at UG | evel 4) Choice Based Credit
Systemis followed at PG | evel.

I nternal Exam nations were conducted
senmester wi se and 50 marks were deci ded
t hrough internal assessnent. Marks are
shown to students and rel ated
grievances are addressed, if any. 5)
The Col | ege appoints an internal squad
during all exam nations. CCTV caneras
are installed in the exam nation
bui | di ng.

Admi ssi on of Students 1) Online Admi ssion procedure is
adopt ed, which helps in systenatic
managenent of Student Data. 2) The

col l ege provides various portals for
students during the period of

adm ssion. 3) The Database is used in

I ssuing ldentity Cards, Library Cards,

Application for Schol arships and
Eligibility 4) Social media
contribution in reaching to each
aspi rant

Research and Devel opnent 1) College has a well-defined policy
for quality research and pl agi ari sm
control. The sane is displayed on
website of HElI. 2) Sem nar on
Intell ectual Property Rights was
conducted by the HElI. 3) Quality
| mprovenent Porgram - Sem nar conducted
sponsored by University. 4) Research




papers were published and posters
presented by staff and students. 5)
Post er conpetitions for students were
organi zed on ‘social issues.

Industry Interaction / Collaboration

1) Industry such as Hotel, resorts,
restaurants, cafes, bar, retail sector
contributes in placenents, conducting

sem nar, visits, workshop. 2) Institute
col l aborated with SWSSAM Russia for
further education. 3) The coll ege has
col l aborated with various industries
for internship, placenent, sem nar,
wor kshop, guest lectures, etc. 4) Job
fair - SCHM TT has conducted 1st tine
and nore than 200 students were pl aced
out of nmore than 600 participants from

all over Maharashtra

Curri cul um Devel opnent

1) Staff nenbers are nenbers of Board
of Studies, SPPU. 2) Inplenentation of
credit based systemat UG class. 3)
Teachers actively participate in
syl l abus restructuring workshops. 4)
The teaching staffs actively
participate in FDP and innovative
semnars to inpart their know edge and
suggestions. 5) Use of MOODLE software.

Teachi ng and Learni ng

1) ICT nethods were adopted for
teachi ng purpose. 2) Students were
encouraged to attend and participate in
paper and poster presentation
conpetitions at National and
I nternational Conferences. 3) Post
Graduate Students carried out Research
Proj ects. Wrkshop on ' Research
Met hodol ogy’ was conducted for
teachers. 4) Guest lectures on
speci al i zed topics were organi sed by
the departnents. 5) Renedi al coaching
and Bridge courses for weak and
deservi ng students were conduct ed.
After Renedi al coaching, a perfornmance
test was al so conducted to see the
i nprovenent. 6) Conpetitions |like
little chef, master chef, commodity
di spl ay, entrepreneurship arranged Use
of Managenent Ganes to understand
certai n managenent concepts, Academc
Qui z Conpetitions, presentations, role
pl ays and debates were organi zed. 7)
Bri dge course is conducted for non-
sci ence background students as a
provision for their enrollment to B
Sc. H. S. course.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

1) Digital Library provides access to
students and staff to |arge nunber of
books, journals nmagazi nes, University




Syl I 'abi and University Question papers.
2) Students, teaching and non-teaching
staff have registered for Nationa
Digital Library (NDL) N-LIST
Menber ship. 3) Library uses CAS -
current awareness services for new
arrival of books and magazines in
library.

Human Resour ce Managenent

1) Faculty Devel opnment Prograns are
organi zed for teaching and non-teaching
staff nenbers. 2) Staff nenbers are
encouraged to attend Sem nars,

Wor kshops, Conferences and Trai ni ng
Programmes for quality inprovenent. 3)
Techni cal and Support staff nenbers are
encouraged to pursue further education.

4) Alumi participation in various

acivities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Coll ege has proposed conpl ete
office automation. O fice autonmation
wi Il include students’ database,
faculty and staff database, feedback
systemetc. 2. Library automation has
been initiated by the library.

Adm ni stration

1. Admnistrative activities are done
through Institute individual university
login and forwarded to the reporting
officer (Principal). 2. Notices and
circulars are uploaded in the college
website and conmuni cated to different
departnents through e-nmail fromthe
office of the Principal. 3. Each and
every |QAC notice is circulated by the
coordi nator hinself through e-mail. 4.
University audit, MS, annual report,
Al SHE, NI RF, Atal schene online form
filling, scholarship form adm ssion
form examnation formand marks entry
are done online through the various
portal.

Fi nance and Accounts

1. Online paynents are accepted from
students. 2. Salary of faculty nenbers
and staff is transferred directly to
t he bank account. 3. Admi ssion challan
payabl e to university generated online.
4. University financial support audits
are done online node

St udent Admi ssi on and Support

1. Online adm ssion forns are
available on institute portal. 2. E-
mai |l ids and contact nunbers of al

nmenbers of Anti Ragging Conmittee, Anti
Raggi ng Squad and I nternal Conpl aints
Committee have been upl oaded to the




mai | .

col |l ege website and students can
communi cate to the nenbers through e-

Exam nati on

their

1.

3. Final

| nt er nal

scrutinize,

year

revi ewer

marks are subm tted
online on the university portal. 2.
Faculty menbers of this college follow
the fully online systemand perform
eval uation duties as an exam ner,
head exani ner,
and when appoi nted by the university.
provi si onal
di spl ayed onl i ne.

as

mar ks are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill ATUL TW Nat i onal NA 1000
DESHPANDE conference on
Argo Tourism
2020 ULHAS TW Nat i onal NA 1000
CHAUDHARI conference on
Argo Tourism
Nill PRAVI N RATHOD TW Nat i onal NA 1000
conference on
Argo Tourism
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Resear ch support 10 3
Met hodol og staf f 23/ 07/ 2019 |25/ 07/ 2019
y training
sel f devel
opnent
wor kshop

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

programme

development

Number of teachers
who attended

From Date

To date

Duration
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Resear ch 10 23/ 07/ 2019 25/ 07/ 2019 3

Met hodol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audits for the accounts departnent are conducted biannually to ensure
that the financial transactions are in order and well accounted for. Any
nonconformty are addressed and the records are stream ined as per the norns of

standard auditing system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 nil
View File
6.4.3 — Total corpus fund generated
75000. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Institute Yes I nt er nal
Head SG Aut hority
Princi pal HOD
Admi ni strative Yes Institute Yes I nt er nal
Head SA Aut hority
Princi pal HOD

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent Teacher Meetings are organi zed by various departnments. Feedback and
suggestions on the curriculumand institute are taken fromthe parents during
these neetings. Followi ng Parent Teachers Meetings were organized in the
current acadenic year. Induction programw th parents for BSc HS First year
students. Post Internship for BSc HS Second Year, parents teacher neeting is
bei ng conduct ed.

6.5.3 — Development programmes for support staff (at least three)

1) A session was conducted for support staff in which they were guided to
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prepare and update their personal files. These files were then verified and
collected by the 1QAC. 2) Staff nenbers are encouraged to pursue higher
education. All support staff nmenbers who takes admi ssion to higher education is
granted a 50 fee concession by the managenent. 3) Fee concession is given to
the wards of supporting staff studying in the canpus. 4) FDP for Librarian 5)
Wir kshop and mentoring sessions conducted for personal health and hygi ene,
personal etiquettes, etc. 6) Health check-up canp organi sed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Curricular reforns be pursued in tune with the BOS at University Choice-
based credit system internalization of evaluation, enhanced wei ghtage for
continuous internal assessnent, student evaluation of teachers and such other
reforms be introduced as a package, for better interfacing with the gl oba
Uni versities 2) An Incubation centre is introduced to pronote entrepreneuri al
projects. 3) Faculty shortage in sonme of the Departnents has been identified
and new recruitnent is done as per University nornms. 4) FDC prograns initiated
in I CT and Research Methodol ogy. 5) Innovative teaching-learning initiatives
taken by teachers to enhance students | earning experience 6) Participation of
faculty in university BoS activities 7) Involvenent of staff in university
syl | abus revision 8) Focus on the innovative teaching-I|earning systemand as an
out come student appearing top in merit list (4 students got in top 10 in
university nerit list) 9) Yoga, neditation, Zunba and sel f-defence sessions 10)
Started Innovation and I ncubation cell in collaboration with Savitribai Phule
Pune University. 11) Mrre MU and Linkages with industry. 12) Conducting
| ectures digitaly and proviing course material on digital platform Onlline
students eval uation syasteminiti ated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 AQAR 26/ 12/ 2019 26/ 12/ 2019 26/ 12/ 2019 207
2019 AAA 17/ 02/ 2020 17/ 02/ 2020 17/ 02/ 2020 207
2019 Al SHE 31/ 01/ 2020 31/ 01/ 2020 31/ 01/ 2020 207
2020 MS 18/ 11/ 2019 16/ 11/ 2019 18/ 11/ 2019 207
2020 NSS 7 DAYS 15/ 12/ 2019 12/ 12/ 2019 18/ 01/ 2020 25
CAMP
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CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male
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Wnen Safety
Awar eness

17/ 08/ 2019

17/ 08/ 2019

22

31

Sel f Defence
Wor kshop for
St udent s

03/ 08/ 2019

03/ 08/ 2019

18

24

Post er Maki ng
Conpetition on
Save girl Child

24/ 12/ 2019

24/ 12/ 2019

24

35

Essay
Conpetition on
Safety &
Security of
Wonen

14/ 02/ 2020

14/ 02/ 2020

18

25

Essay
Conpetition on
Save Grl Child

16/ 03/ 2020

16/ 03/ 2020

23

36

Wnen' s Dayy
Cel ebration

08/ 03/ 2020

10/ 03/ 2020

16

24

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Bi gger wi ndows constructed for getting natural

Rai nwat er
requi r enent

requi renent (in KWH) 21000 Digital

harvesti ng Garbage di sposal
met through LED bul bs (in KWH) 1250 Annual
communi cation internally Digital

lighting Plantation in canpus
system 1090000 Annual

i ghting power
Li ghti ng power
Not es

distribution to students Leess utilisation of paper

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 176
Ranp/ Rai | s Yes 176
Braille No 176
Software/facilities
Rest Roons Yes 176
Speci al skill Yes 176
devel opnment for
differently abl ed
students
Physical facilities Yes 176
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 10/ 2 1 CSR Heal t h 2626
019 Checkup
Canp




2019 1 01/ 10/ 2 1 CSR Bl ood 11
019 Donati on
Ni Tl 1 28/ 12/ 2 1 Road Road 12
019 safety safety
Ni Tl Ni Il 15/ 08/ 2 1 Unity Unity 24
019 and oness |and oness
Nl Ni |l 14/ 08/ 2 1 45
019 know edge |know edge
Initiativ|lnitiativ
e e
Nl Nill 12/ 01/ 2 1 Unity Unity 157
020 and oness |and oness
Ni Tl Nill 12/ 01/ 2 7 CSR CSR 25
020
Nl Nill 07/ 02/ 2 1 Felicit Felicit 186
020 ation on |ation on
Nat i onal Nat i onal
Her oe Her oe
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal Ethics

02/ 07/ 2019

for

soci et al

years.

Mot i vat i onal

In the spirit of our
et hos “Enlightening and
Di ssem nati ng Know edge
Prosperity”,

remain conmtted to
under st andi ng and sol vi ng

t he nost significant
probl ens.

I nnovati on Knowl edge
Managenent Strengt heni ng

t he concept of
fromthe Gurus and
reputed I ndustry Experts,

Suryadatta organi zes

weekl y wor kshops and
sem nars getting experts

fromvarious wal ks of

life to address the
students and inpart the
know edge that they have
consol i dat ed over
Personal ity

Devel opnent Sessi ons,

Orientation Prograns,
Sem nars, Guest

Life Transform ng and
Speeches and
Val ue based Educati on

constitute these

activities.
Human Bei ng Suryadatta
regul arly conducts

we

| ear ni ng

| ong

Lect ures,

Conpl et e
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Spiritual Canp offering
an opportunity to the
students to actually re
di scover their inner self
and unearth their | atent
potential. The idea is to
i ncul cate soci al
spiritual and ethica
values of life into the
student’s daily routine
Students are al so taught
Yoga, Meditation to
enrich themthrough the
concept of a healthy mnd
in a healthy body, the
source of opti mal
wel | bei ng. Yoga and
nmedi tati on enmpower the
students to remmin
focused, preparing them
to face the chall enges of
life with courage and
conviction in a
destressed manner. They
are trai ned on goal
setting and personality
devel opnment and ot her
rel ated activities,
giving themthe
muchneeded break fromthe
rigor and stress of
academ cs. Students are
encouraged to work and
study together, display
group dynam cs. G oba
Focus d obali zation has
resulted in a demand for
mul tilingual
crosscul tura
prof essional s. The
teachi ng of Foreign
Languages at Suryadatta
goes a long way in making
the students truly
confident gl oba
prof essionals. To enable
the students to get hands
on exposure to diverse
busi ness cultures, we
facilitate their
I nt ernshi ps across
various national
boundari es. W believe
that this is the best
manner to | earn about
different cultures,
| anguages and cust ons
evol ving as gl obal




citizens. International
i nternshi ps are organi zed
as options to students at
Suryadatta. Val ue Based
Education Suryadatta
subscribes strongly to
the belief that Spiritua
instinct is the source of
nmoral and human val ues.
These human val ues form
the life force of any
activity, including areas
of managenent and
adm ni stration too.
Suryadatta organi zes a
series of theol ogy
wor kshops for its
students as well for the
Cor porat e throughout the
year |ike Manageri al
Leadership I ndian W sdom
for Managenent,
Conventi on on Managi ng
t hr ough Val ues,
Leadershi p through I ndi an
W sdom Enabl i ng
Sust ai nabl e Devel oprent
Suryadatta pronotes
sust ai nabl e devel opnent
and a val ue based career
to live happily,
successfully conpletely
for long life.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 25
Yoga Day
Eat I ndia R ght 30/ 11/ 2019 30/ 11/ 2019 26
nmonent
Swam Vi vekanand 10/ 01/ 2020 10/ 01/ 2020 106
Birth Anniverssary
Jijamata Birth 13/ 01/ 2020 13/ 01/ 2020 86
Anni ver ssary
Sankr at i 14/ 01/ 2020 14/ 01/ 2020 54
Cel ebration
G een day / 22/ 01/ 2020 22/ 01/ 2020 23
envi ronment day
cel ebration
Suryadatta 07/ 02/ 2020 07/ 02/ 2020 175
Nati onal Awards
Wnen’ s Day 08/ 03/ 2020 08/ 03/ 2020 54
Cel ebration
Organ Donati on 23/ 11/ 2019 23/ 11/ 2019 23




Awar eness

Kavyat hon - 13/ 08/ 2019 14/ 08/ 2019 84
Petroitic song
singing ralley for
24 hours

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Practices Followed by Institute 1. Plasticfree canpus ¢ Use of Plastic is
di scouraged to avoid pollution due to non bio degradabl e waste. Pl astic bags
are always recycled. « Efforts are being encouraged for Plastic Free Canpus in
near future. 2. Paperless office » Use of paper is controlled and utilization
of recycl ed papers is done by encouraging printing on both sides. Seminars are
conducted on Green Practices to spread awareness. ¢ E Learning Practices are
encouraged to save papers. ¢ Awareness is created through college enail banner,
posters and signage’s. ¢ Usage of Enotes is encouraged rather than print media.
e The college has its own EPBX which hel ps saving paper. 3. G een | andscapi ng
with trees and plants ¢ Coll ege has maintained its own Herb Garden (Mhan
Baug). ¢ Canpus has lush green | andscaping with lots of tree plantation. -
Students have participated in Tree Plantation. Green practices are followed at
campus are 1) Entire Canmpus is declared as No Snmoke Zone. Maintain a canpus
garden 2) Use of LED bulbs. W have recently replace tube lights with LED. 3)
Use real dishes and towels and avoid di sposabl es as Hotel Managenent departnment
utilizes these nore. 4) Go digital Use | ess paper 5) Use |less water — Students
and staffs are being sensitized about it. Environment education 6) M ni num use
of plastic 7) Carry a thernos, and skip the daily throwaway coffee routine 8)
Buy new things/replace old materials only when necessary 9) Use ol d/ unused
materials for other purposes Leaking taps are replaced right away to save
water. 10) Switch off all appliances when not in use 11) Follow ng green
practice 5 R s Refuse, reduce, reuse, repurpose, and then recycle. 12) Car
Pool i ng Bi ke Pooling is encouraged and adapted by students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice :- 1 Students Holistic devel opnent (Physical Mental Devel opnment)
practices Title of the Practice - Students Holistic devel opnent (Physica
Ment al Devel opnent) practices. 2. (bjectives of the Practice The objectives /

i nt ended outcones of this “best practice” are: a) To produce hospitality
Professionals with Holistic approach to devel op students’ physical and nental
ability and capability. b) To develop student’s inner strength. c) Ensure
bal ance between professional approach, welfare of students and overall nental
and physical devel opnent. 3. The Context Education with a holistic perspective
is concerned with the devel opnent of every persons intellectual, enotional,
soci al, physical, artistic, creative and spiritual potentials. Going beyond the
call of the bare minimumfor the faculty nenbers and students is a chall enge
The organi zational culture, vision and m ssion of the college are vital factors
in notivating the stakehol ders to shoul der higher responsibilities. Fostering
such an enabling environnment is an issue that needs to be grapple wth.

Pr of essi on devel opment with Holistic approach understates student’s bal anced
growt h of physical, nental, spiritual and social dinensions. |Intensive planning
and managenent of operational details are required to ensure that these
concerns are adequately addressed. As a philosophy at Suryadatta is “A sound
body and a Sound M nd”. Besi des acadenics, the students are given different
kind of training that help in devel oping sound m nd and sound body. Fitness,
Yoga, Meditation and overall personality devel opnent is focused upon. 4.

Evi dence of Success ¢?Students’ thinking and decision nmaking ability — students
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have actively taken part in various activities and shown great interest as they
have realized the benefits. <?Parents have given positive feedback about
students’ devel opnent since admi ssion. They al so nentioned about change in
personality and attitude of their wards. ¢?Students get introduced to the
hospitality aspects. ¢?Physical fitness toward job Various activities |like
physi cal education yoga, neditation Best Practice:- 2 Thene Lunch 1. Title of
the Practice: Devel opnent of hospitality operational practices in students with
hel p of Thene Lunch. 2. Objectives of the practice: a) Custom zed and student
speci fic devel opnent of skills b) Operational devel opnment of domain: know edge,
on field skills and | eadership and taking responsibility c) Provide enpl oyabl e
man power to the industry. 3. The Context The basic purpose of education is to
generate man power that could be utilized for devel opnent of service industry.
Students do not |ack conceptual know edge or tools or techniques. Since it

requires ideal skill matrix and the correct nental disposition,In this context,
the Institute has adopted a refreshing approach in enhancing the enployability
of its students. First and forenost, skill devel opnent activities are

structured into the academ c cal endar of events with special concern to the
critical requirenents of inparting domain knowl edge to the students. 4. The
Practice Hi gher education in India has essentially been devoid of industry
integration and social focus. Institute is nmaking its contribution to overcone
these defects through various activities in coordination with industry and
community. There were a few constraints and limtations that were encountered
in these endeavors. It places i Mmense pressure on existing resources — human
financial and infrastructural. The faculty and staff of the Institute had to
bear the onus of regul ar academ ¢ workl oad besides nmaking efforts to reach
hi gher | evels of excellence. Thene lunch is the concept where students have
been given a task to run a conplete show of hospitality operation on the field
as live based on a particular thenme. The event enphasi zes on practical approach
and students field skill devel opnent. The key areas which are focused on are:
*?Pl anni ng *?QOperational practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. schntt. org/ naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Suryadatta Col | ege of Hospitality Managenent Travel Tourism Pune. Various
I nnovative Learning Spaces are well established in the college to create and
mai ntain the I nnovative Learning Environment. Various |Innovative Learning
Space: Kitchen, Restaurant, Guest Roons, Libraries, Staffroons, Gymasi uns,
Yoga Roons, Misic Roons, etc. Various Strategies Used for |Innovative Learning
are as follows: 1. Crossover Learning Learning through informal settings. These
crossover |earning experiences devel op the strength of both environnents and
provide |l earners with genui ne and engagi ng avenues for understandi ng. Students
are given cross |learning through various 2. Project works related to Travel and
Touri sm Accommpdati on, Food Production and Food Beverage Service. 3. College
takes students for various Field trips and educational tours such as Hotels,
Laundry. Bakery, Industrial Canteen, Retail Shops, Breweries, Wneries, etc.
These kinds of real |ife exposures trigger their interest and inspire students
to give them conplete | earning experience. 4. Learning through G oup discussion
and debates. Teachers ignite significant conversation in classroons by
notivating students to ask open-ended questions and case studies. Various
topics and case studies are given for group discussions. Wen students debate
during brain storm ng sessions, they are taught about active listening, team
wor k and devel opnment of enotional quotient for hospitality industry. 5. On the
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Job Learning Students |earn various skills when they undergo on the job
training. Qut Door Catering also gives themfist hand experience on handling
various situations and groons them for Hospitality Industry. Experiences gained
t hrough On the Job Training, ODC, Role Plays, Simulations, Situation Handlings
activate different Public Relations People Managenent skills which help
students to relate this to their real |ife experiences in the long term
journey. 6. Adaptive Teaching the Savitribai Phule Pune University syllabus is
reviewed periodically so as to help the students cope with the current changing
trends in the industry. In the College various teaching nmethodol ogi es are used
considering difference in learning abilities of students. Various teaching
nmet hodol ogi es adapted are: |CT enabled class roons, teaching through PPT
Vi deos, ERP and ELearning. 7. Al the students of college are registered
menbers of NDL (National Digital Library). As different students have different
| evel of |earning various nentioned adaptive teachi ng nmet hodol ogi es hel p t hem
reduce the stress and understand the subject better. 8 SCHMIT has offered
NASSCOM programto all the students to enhance their qualification and
prof essional aptitude 9. Selected fast |earner students have been provided with
free Bada Business full fledge program

Provide the weblink of the institution

https://wwv schntt. org/about-schntt/vision-mssion/

8.Future Plans of Actions for Next Academic Year

a) Maintaining the high standards of assessnent and accountability that neet the
needs of the stakehol ders. b) Enphasize on experiential |earning and introduce
nore skill based courses. c¢) Encourage Staff to undertake nore Major/ M nor
research projects under UGC /BCUD/ DBT/ DST/ | CMR/ |1 SRO d) | ncrease the nunber of
publications in Internati onal Research journals with high Inpact actor. e)

Mai ntain infrastructural facilities in excellent condition. f) Activities under
I ncubation and I nnovation. g) Increase in students intake.
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